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OSHA EXTENDS COMMENT PERIOD FOR HAZARDOUS MATERIALS 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has extended from July 30, 1981 to Feb. 1, 1982 the 
comment period on its call for information on the safe handling of hazardous 


materials in the workplace to permit the public additional time for response. 


The agency has received a number of requests for additional time to compile 
data and prepare comments on questions posed in the advance notice of proposed 
rulemaking published Jan. 23, 1981. Informal meetings on the issue were held 
April 8 and 9 in Washington. 

OSHA is reviewing its standards to determine if a revision of its general 
industry hazardous materials standards is necessary. Current hazardous materials 
standards cover safety hazards associated with compressed gases; flammable and 
combustible liquids; explosives and blasting agents; liquefied petroleum gases; 
and other flammable gases. 

Both the National Fire Protection Association and the American National 
Standards Institute, which developed the original consensus standards adopted 
by OSHA in 1971 as Subpart H, have updated their standards and have petitioned 
OSHA to bring its standards up to date. Further, OSHA is considering extending 
coverage to some industrial operations not now covered such as metal pouring 
operations, fireworks and explosive manufacturing operations, and combustible 


dust processes. 
~more- 
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OSHA is particularly concerned with the economic impact of any proposed 
revision, especially for small business, and seeks information on employee injuries 
and illnesses associated with handling of hazardous materials. The agency has 
requested comments on the scope of the standard, any recommendations for employee 
information and training, personal protective equipment for employees, identification 
systems for containers and in-plant piping systems, and the use of monitoring devices 
to alert employees to hazards as they develop. 

OSHA also has requested comments on emergency preparedness programs inc!:iding 
training and communications.systems, the feasibility of requiring systems safety 
analyses. In addition, the agency is seeking information on specific hazardous 
materials and their containers, handling, storage and use. 

Regulations covering storage and handling of anhydrous ammonia and grain 
handling facilities come under this subpart; however, they are not included in 
this discussion since calls for information on these two issues were published 
earlier. 

Comments should be submitted, in quadruplicate, to the Docket Officer, Docket 
$-013, Room $6212, U.S. Department of Labor, Occupational Safety and Health 
Administration, Third St. and Constitution Ave., N.W., Washington, D.C. 20210. 
Notice of the comment period extension was scheduled to appear in the July 24 
Federal Register. 

ae? 
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OSHA AFFIRMS LOWER “TRIGGER LEVELS" FOR WORKER 
MEDICAL REMOVAL PROTECTION UNDER LEAD STANDARD 





WASHINGTON -- The Labor Department's Occupational Safety and Health Administration 
affirmed the provisions of its standard that require: new lower blood lead levels 


for triggering the removal of smelter workers from excess exposure to lead. 


In taking this action, the agency also denied petitions by primary. and 
secondary smelters and battery manufacturers for a year-long industry-wide stay 
in lowering the trigger level for medical removal-protection under the agency's 
lead standard. 

At the same time, however, Assistant Secretary of Labor Thorne G. Auchter, 
who heads OSHA, said interim orders for variances are being conditionally issued 
for certain smelters and battery manufacturers and some lead users who meet 
extra precautionary requirements and have submitted data to show they would have 
serious compliance problems or even be forced to close down. 

Under the lead standard, the blood lead “trigger level" for medical removal 
protection -- i.e., the level at which a worker must be removed or transferred 
from one job to another of less or no exposure with no loss in pay or benefits -- 
was lowered last May (after a brief stay from the scheduled March 1 effective 
date) from 70 micrograms per 100 grams of blood (70ug/100g) to 60 ug/100g and the 
return level from 50 ug/100g to 40 ug/100g for all lead industries except the 
primary and secondary smelters. Application of the new lower levels for these 


industries was further stayed until] July 21. 


~More- 
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To provide employees with elevated blood levels with greater protection 


during the interim order period for these plants, OSHA is requiring that the 
firms meet stringent conditions. These include: 

---Consultation every two months and a comprehensive medical examination 
every six months for employees with blood lead levels between 60/70 level who 
are exposed above the “action” level (30ug per cubic meter of air) but who are 
not being removed from exposure; the standard requires annual medical examina- 
tions and consultation 

---Written determinations on whether employees have a detected medical 
condition which places them at increased risk after each of the above medical 
examinations and consultation visits. 

---Full shift respirator usage for employees with blood lead levels above 
60ug/100g who work in areas with exposure above the action level. 

---Special inspections and evaluation of employees with blood lead levels 
above 60ug/100g so that short-term corrective actions through changes in work 
practices, respirator usage, hygiene facilities and personal hygiene habits can 
be taken. 

---Agreement by the employer to OSHA inspections related to the variance 
applications so that the agency can readily monitor compliance with the interim 
order requirements. 

The interim order will apply until decisions are made on the grant of 
temporary variances. OSHA will form an internal review panel to expedite 


action on the applications. 


-more- 
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The interim orders, being issued on a plant-by-plant-basis, would relieve 
the firms from the obligation of immediate compliance with the lower levels 
for medical removal protection and for a worker's return to his or her former 
job. For those smelters and battery manufacturers not issued interim orders 


(though they still can apply individually) the effective date for the lower 
trigger levels is July 21. 

The primary and secondary smelters, and the battery manufacturers are 
being granted interim orders for a variance conditional on their submission to 
OSHA by August 3 of: applications for temporary variance and interim order; 
certifications that the workers affected have been notified; and written 
acceptances of the additional precautionary requirements of the interim order. 
The battery manufacturers being included are among those who petitioned the 
agency for reconsideration of its earlier denial of a stay. 

The smelters and battery manufacturers being issued the interim order are 
those which have supplied data sufficient to establish the need for relief. 
The interim order applies only to the lower trigger levels, and the firms must 
continue to comply with the 70/50 trigger levels and all other provisions of 
the lead standard. 

OSHA also invited other eligible lead smelting and battery manufacturing 
plants, including those who have submitted data but were not granted an interim 
order, to apply individually for temporary variances. Those firms which have 
not been granted the interim order and have not submitted data may apply for 
temporary variance and submit all required supporting data by September 1. 


They then will become eligible for an interim order pending final disposition 


of each variance request. 


-more- 


BLACK NEWS DIGEST - 8/3/81 
“TRIGGER LEVELS" - P. 4 


Affected employers and employees as well as al] interested parties can 
submit comments on the variance applications until September 30, the last date 
when affected employers and employees can also request a hearing on the applica- 
tions. 

In granting interim orders for certain pJants and not for others, Auchter 


said that those plants where 10 percent or more of the lead-exposed supervisory 


and maintenance employees would have to be removed because of blood lead 
levels between SO and 70 ug/100g were considered to be in need of temporary 
relief, and hence in need of an interim order. 

Industry, in its petitions, made a multi-pronged feasibility argument: 

(1) the 60/40 triggers will require, for the first time, the removal of many 
“supervisory” and “highly skilled" employees, whose blood lead levels allegedly 
tend to fall in the 60-70 ug/100g range; (2) their removal wil! be prolonged 
well beyond OSHA's original projections in order for their blood leads to drop 
to the 40 ug/100g return level; (3) since these employees are highly paid, 
crucially positioned, and extremely difficult to replace, putting them on MRP 
not only will be costly but also can result in significantly reduced production, 
a less safe and healthful workplace and even possibly cause some companies to 
go out of business; and (4) the 60/40 triggers will require the removal of 

many production workers as well, thus multiplying the cost of MRP. 

Comments opposing a delay of the effective date of the new trigger levels 
made the following points: (1) that the original lead industry petition 
provided an inadequate factual and legal basis for either an industry-wide 
stay or a stay for individual plants; and (2) that temporary relief for 
individual plants which documented the infeasibility of applying the new 


trigger levels should be granted by means of the temporary variance procedure. 


-more- 
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All applications, submissions, comments or requests for a hearing on the 
matter from affected employers, employees and appropriate state authorities 
having jurisdiction over the plants involved should be sent to: Office of 
Variance Determination, OSHA-U.S. DOL, Room N-3662, 3rd St. and Constitution 
Ave. NW, Washington, D.C. 20210. 


Notice of the action was scheduled to be published in the Federal Register 
July 23 and be reprinted July 24. 
The interim orders are being issued to the fellowing companies on an 


individual plant basis: 


Primary Smelters: 


Bunker Hill Ptant, ID ASARCO, East Helena Plant, MT. 
St. Joe Plant, MO ASARCO, Whiting Plant, IN. 
ASARCO, Glover Plant, MO ASARCO, Omaha Plant, NE 


Secondary Smelters: 


Gopher Smelting and Refining Co, Eagan, MN Ross Metals, Inc., Rossville, TN 


Sanders Lead Company, Troy, AL Tonolli Corp. Nesquehoning, PA 
Houston Lead Co., Houston, TX Chloride Metals, Tampa, FL 
Chloride Metals, Columbus, GA Chloride Metals, Florence, MS 


Battery Manufacturers 


Miami Battery and Electric Corp., Miami, FL 

Mule Emergency Lighting, Inc., Cranston, RI 

East Penn Manufacturing Co., Inc., Lyon Station, PA 
Crown Battery Manufacturing Company, Freemont, OH 
New Castle Battery Co., New Castle, PA 

Standard Industries, San Antonio, TX 

Standard Storage Battery Co., St. Paul, MN 
Surrette Battery, Tilton, NH 

Estee Battery Co., Commerce, CA 

Meehan Battery Co., S. San Francisco, CA 

Pico Battery Manufacturing Co., San Francisco, CA 


Other Industries: 


Oxide and Chemical Corp., Brazil, IN 
Associated Lead, Inc., Philadelphia, PA 
Oxide and Chemical Corp. , Memphis, TN 
Associated Lead Inc., Brooklyn, NY 


# # # 
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LABOR DEPARTMENT ANNOUNCES RESULTS 
OF TRi-CITY ENFORCEMENT PROGRAM 


WASHINGTON -- Many of the securities finms in the Los Angeles area that 
provide both investment advice and brokerage services to employee benefit plans 
may be inadvertently violating the pension reform law, according to a special 
Department of Labor investigation. 

The problem was discovered during a special investigation of 26 insurance 
firms and securities broker-dealers that serve employee benefit plans in Dallas, 
Houston, and Los Angeles. The Labor Department task force investigation, conducted 
in coordination with the Internal Revenue Service, was designed to determine 
whether firms that provide multiple services to employee benefit plans were 
complying with the conditions of two prohibited transaction class exemptions issued 
under the Employee Retirement Income Security Act (ERISA). The investigation 
was begun last October. 

Unless specifically exempted, ERISA prohibits business dealings between a 
plan and individuals affiliated with the plan which might have the potential for 
conflicts of interest. Specific exemptions have been granted to permit certain 
transactions that otherwise would be prohibited between plans and insurance 
agents, brokers, pension consultants, investment advisors, and broker-dealers. 

Class exemption 77-9 allows insurance agents, brokers and others who provide 
multiple services to plans to receive commissions and fees for the sale of 


insurance and annuity contracts to the plans if the fee arrangement is disclosed 


to an independent plan fiduciary. 


-more- 
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Class exemption 79-1 permits securities broker-dealers who are fiduciaries of 
a plan to engage in securities transactions for that plan if they obtain a written 
authorization to execute such transactions and furnish the independent plan 
fiduciary with a quarterly report of securities transactions and charges. The 
exemption generally does not apply to plan trustees, administrators or sponsoring 
employers. 

The task force found that many of the securities firms investigated were 
unaware of the scope of ERISA's definition of a fiduciary and therefore did not 
comply with the conditions contained in exemption 79-1. Broker-dealers are 
considered fiduciaries under ERISA if they provide investment advice to plans. 

Of the 12 broker-dealers investigated, the task force found that 6 who pro- 
vided investment advice to plans also had completed securities transactions for 
them but had not made all of the disclosures required by exemption 79-1. As a 
result, these firms were found to be in violation of ERISA's conflict of interest 
provisions, 

The investigation found that most insurance agencies, regardless of their 
status as fiduciaries, complied with the disclosure requirements of exemption 
77-9. Of the 14 insurance firms investigated, one had not met the conditions of 
the class exemption and three others are still under investigation to determine 
whether they have complied. 

The department is notifying all firms investigated of its findings and, where 
necessary, detailing the remedies necessary for compliance. It should be noted 
that violations of the prohibited transaction provisions of ERISA are subject to 
an excise tax imposed under the Internal Revenue Code. Accordingly, the Internal 
Revenue Service is reviewing the investigative findings with the intention of 


imposing the excise tax where violations were found. 


- more - 
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BUREAU OF LABOR STATISTICS REPORTS ON INDUSTRY 
PRODUCTIVITY CHANGES FOR 1980 


WASHINGTON -- Despite significant productivity gains in a number of key 
industries such as coal mining, petroleum refining, and railroad transportation 
productivity declined in 1980 in most of the industries measured, according to 
the Bureau of Labor Statistics of the U. S. Department of Labor. 

This falloff in productivity (as measured by output per employee hour) is 
in line with the situation in the nonfarm business sector as a whole which 
reported a decline in productivity of 0.4 percent in 1980. The measures released 
include preliminary indexes for more than half of the industries studied. 

In manufacturing, the steel industry, one of the major industries covered, 
posted a decline in productivity of 3.7 percent. Output in this industry dropped 
sharply, down 17.0 percent due to a falloff in demand from key markets such as 
the motor vehicles industry, construction, and appliances. 

Productivity also declined in most of the other metals related industries, 
with sharp drops reorder for primary copper (-9.2 percent), gray iron foundries 
(-6.0 percent), and copper rolling and drawing (-4.7 precent). Other large 
manufacturing industries with declines included sawmills (-2.3), household 
furniture (-1.9), and paper and pharmaceuticals (both -0.6). 

Some manufacturing industries, however, experienced productivity gains. 

For the most part, these reflected either declines or small gains in output 
associated with larger falloffs in hours. The petroleum refining industry, for 
example, posted a productivity gain of 4.5 percent, which was based on a large 
drop in output of 6.4 percent and an even larger decline in hours of 10.4 
percent. In the bakery products industry, a productivity gain of 3.8 percent 
resulted from a smal] output gain of 1.5 percent and a drop in hours of 2.2 
percent. In footwear, a productivity increase of 2.9 percent occurred as output 


fell 0.2 percent and hours dropped 3.8 percent. 


(more) 
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The coal mining industry posted a very large productivity increase of 13.8 
percent. Coal output grew 7.0 percent due to increased demand as a petroleum 
substitute, growing exports, and stockpiling in anticipation of a strike in 
1981, while hours fell 6.1 percent. 

In the transportation and utility industries, productivity in railroads 
(revenue traffic) increased 6.4 percent as large shipments of coal and grain 
raised output, while hours fell. In telephone communications, productivity 
grew 6.6 percent based on a large gain in output. Electric and gas utilities, 
on the other hand, had a 2.2 percent productivity decline as output posted a 
small increase and hours grew even more. 

In trade and services, productivity declined in laundries and cleaning 
services (-6.8 percent), gasoline stations (-3.5 percent), and eating and 
drinking places (-2.1 percent.) Output fell in all of these industries. 
Conversely, productivity in drug stores rose 7.2 percent, as output grew. New 
car dealers had an increase of 4.7 percent based on a sharp drop in outout and 
an even steeper drop in hours, while retail food stores had a small productivity 
gain of 0.3 percent, as output was up 2.6 percent. 

The attached table presents indexes of output per employee hour for the 
selected industries for the last 7 years. Although the output per employee hour 
measures relate output to the hours of all employees engaged in each industry, 
they do not measure only the specific contributions of labor, capital, or any 
other single factor productivity. Rather, they reflect the joint effects of 
many influences, including new technology, capital investment, the level of 
output, capacity utilization, energy use, and managerial skills, as well as the 
skills and efforts of the work force. Many of the measures have been revised back 


to 1972, due to the introduction of more current data. 
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Based on the success of the task force's work in Dallas, Houston, and 
Los Angeles and the desire of the department to protect the rights of employee 
benefit plan participants, similar investigations will be conducted in other 


major cities. 


### 








BLACK NEWS DIGEST - 8/3/81 
BLS REPORTS - p. 3 


Additional data for these measures, such as average rates of change for 
all the compoenents of the measures back to 1947, are available from the BLS upon 
request. Measures for the remaining industries wil! be released when they 
become available in the near future. 

The forthcoming bulletin, “Productivity Measures for Selected Industries, 
1954-1980", will include data back to 1954 for many industries. Data on output 
per hour of all persons and related cost measures for the private business 
sector as well as nonforam business, manufacturing, and nonfinancial corporations 
are reported in the quarterly BLS press release, “Productivity and Costs." 

*#e# 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS 


IN THE PRIVATE SECTOR FIRST 6 MONTHS 1981 


WASHINGTON -- Major collective bargaining settlements reached in private 
industry during the first 6 months of 198] provided wage adjustments averaging 
11.3 percent for the first year of the contract, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

Over the life of these contracts, wage adjustments averaged 9.2 percent a 
year. The average wage adjustment when the same parties bargained previously 
was 9.5 percent in the first contract year and 8.0 percent over the life of the 
contract. Settlement data exclude wage changes that may occur under cost-of-living 


adjustment (COLA) clauses. 


Settlements reached during the first 6 months of 1981 covered 927,000 workers 
in 233 major collective bargaining units out of a total of 9.1 million workers in 
about 2,000 units included in the Bureau's collective bargaining series of con- 
tracts covering at least 1,000 workers. In addition to settlements, this release 
also reports on effective wage adjustments, which include current settlements, 
deferred wage changes specified in earlier settlements, COLA adjustments, and 
contracts providing for no wage adjustment in the period. 

Settlements reached in the first 6 months of 1981 

The highly publicized settlement in bituminous coal mining covered 17 

percent of all workers under settlements reached during the first half of 1981, 


whereas, settlements in construction covered 42 percent. The average first-year 
wage adjustment in the construction industry of 13.0 percent (compared to 10.1 


percent in other industries) pushed the overall average to 11.3 percent. 


~more- 
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Contracts negotiated during the first 6 months of 1981 had an average dura- 
tion of 31.2 months, the same as when the same parties previously bargained. 
Contract duration averaged 34.0 months in manufacturing, 35.1 months in nonmanu- 
facturing (excluding construction), and 26.2 months in construction. 

The Bureau also measures compensation (wage and benefit cost) changes in 
settlements covering 5,000 workers or more. In the first 6 monthe of 1981, such 
settlements provided adjustments that averaged 11.4 percent in the first contract 
year and 10.0 percent annually over the life of the agreement. 

Effective wage adjustments 

Wage adjustments made during the first 6 months of 1981 resulted from (1) 
settlements reached during this period, (2) deferred increases paid under agree- 
ments negotiated in prior years, and (3) increases under COLA clauses. Approxi- 
mately 5.9 million workers received pay increases averaging 6.4 percent, while 
3.2 million workers had no wage change during this period. When prorated over 
all 9.1 million workers under major agreements, the wage adjustments put in effect 
averaged 4.0 percent during the 6-month period. 
Cost-of=living adjustment (COLA) provisions 

COLA clauses covered 195,000 workers or 21 percent of those under settle- 
ments concluded during the first 6 months of 1981. Clauses were introduced or 
reestablished in four agreements (covering 42,000 workers), and were dropped in 
seven agreements (covering 25,000 workers). 

Measures of wage adjustments exclude possible future adjustments under COLA 
clauses. Adjustments in settlements with COLA clauses tend to be lower than in 
those without such clauses. First-year negotiated adjustments averaged 7.6 per- 
cent in agreements with COLA clauses compared with 12.3 percent in those without 
such clauses. Wage adjustments over the life of the agreements were 6.3 percent 
and 10.0 percent, respectively. Agreements with COLA clauses had an average dur- 


ation of 32.8 months while those without such clauses averaged 30.8 months. 


-more- 
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COLA clauses are designed to help workers recover purchasing power lost 
through price increases. The proportion of purchasing power recovered under 
individual bargaining agreements depends on the formula used to relate wages to 
price changes, the timing of COLA reviews, and possible "caps" on the amount of 
COLA increases. In the first 6 months of 1981, 2.9 million workers received 
COLA increases under major agreements; the average gain for these workers was 3.5 
percent, 67.7 percent of the rise in consumer prices during the months of COLA 
review. (See explanatory note for discussion of change in calculations of COLA 
clause returns.) An additional 2.2 million workers under COLA clauses did not 
receive pay increases from this source, because their contracts did not call for 
COLA reviews in this time period, the maximum increase had already been granted, 


or the CPI had not risen to the level necessary to trigger a COLA increase. 


Bargaining activity, third quarter 1981 

During the July-September 1981 period, 104 major agreements, covering 343,000 
workers, are due to expire or may be reopened for wage negotiations. In addition, 
at least 95 major agreements, covering 606,000 workers (mostly in the railroad 
and construction industries) expired prior to July, but new agreements had not been 
reached or ratified by the end of the second quarter. (About 570,000 workers are 
covered by expiring agreements with the United States Postal Service, but are not 
included in this series on private sector collective bargaining agreements.) 

Three million workers will receive deferred wage increases, averaging 
4.4 percent, during the third quarter of 1981. These increases will be paid 
under provisions of existing bargaining agreements, negotiated in prior years. 
Three million workers, principally in the automobile, trucking, and steel indus- 


tries, also are scheduled for COLA reviews. 
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THE CONSUMER PRICE INDEX--JUNE 1981 





WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
0.9 percent before seasonal adjustment in June to 271.3 (1967=100), the U.S. 
Department of Labor's Bureau of Labor Statistics announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) 
also increased 0.9 percent before seasonal adjustment in June to 271.4 (1967=100). 

The CPI-U was 9.6 percent higher and the CPI-W was 9.5 percent higher than 
in June 1980. 


CPI for All Urban Consumers (CPI-U)—-Seasonally Adjusted Changes 


On a seasonally adjusted basis, the CPI for All Urban Consumers increased 0.7 percent 
in June, the same as in May. The housing component, primarily reflecting higher house prices 
and mortgage interest rates, rose sharply for the second consecutive month and accounted for 
about three-fourths of the increase in the June CPI. The medical care index rose 
substantially for the sixth month in a row. The indexes for both food and beverages and 
apparel and upkeep advanced slightly in June, following small declines in May. Moderate 


increases were again registered by the transportation and entertainment components, the other 
goods and services component continued to increase but by much less than in May. 

During the first 6 months of 1981, the CPI-U increased at a seasonally adjusted annual 
rate of 8.5 percent; during the first quarter, the annual rate of increase was 9.6 percent; 
iad, for the 3-month period ended in June, it was 7.4 percent. A sharp deceleration in energy 
prices was largely responsible for the moderation in the second quarter. 

The housing component increased 1.1 percent in June. Homeownership costs, rose 1.5 
percent, reflecting increases ia both house prices and mortgage interest rates. The U.4 
percent increase in the rent component was the smallest in more than a year. Prices for fuels 
and other utilities advanced U.¥ percent as charges for electricity and water and sewage 
services rose substantially. Charges for natural gas rose slightly, while fuel oil prices 


leclined for the third consecutive month. 


-more- 
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Tne food and beverage component increased 0.2 percent in June, continuing the 
moderating trend evident throughout this year. Grocery store prices rose 0.1 percent, 
following declines in each of the 2 preceding months. All major food groups recorded either 
moderate increases or declines in June. The index for ccreal and bakery products iacreased 
0.6 percent, reflecting a 1.7 percent increase in cereal prices. The index for meats, 
poultry, fish, and eggs rose 0.4 percent as a sharp increase in egg and pork prices -~ up 60.2 
and 1.8 percent, respectively -- offset declines in prices for beef, poultry, and fish. 
Prices for dairy products rose 0.1 percent. The index for fruits and vegetables declined in 
June, following seasonal adjustment. Sugar prices continued to drop sharply, declining 5.7 
percent in June. Prices of the other two components of the food and beverage index -~ 


restaurant meals and alcoholic beverages -~- rose 0.5 and 0.6 percent, respectively. 


The transportation component increased 0.3 percent in June. The new car index, 
reflecting both dowestic and foreign manufacturers’ price increases, rose 1.1 percent, the 
third consecutive large monthly increase. Used car prices also rose sharply, following a 
moderate increase in May. Automobile finance changes rose 3.2 percent. The index for public 
transportation increased 2.1 percent in June, as airline, intercity train, and intercity bus 
fares all increased substantially. Gasoline prices, on the other hand, declined 1.5 percent, 
about the same as in each of the 2 preceding months. 

The medical care irdex increased 1.U percent in June. The physicians' fees and 
nospital room components increased U.7 and 1.4 percent, respectively. The index for medical 
care commodities, wnich includes prescription and non-prescription drugs and medical supplies, 
advanced U.9 percent. 

The index for apparel and upkeep rose U.1 percent in June, following a decline of U.2 
percent in May. Increases in charges for apparel services more than offset the declines in 
clothing prices. 

The index for entertainment and other goods and services rose 0.4 and 0.7 percent, 


respectively, in June, following increases of 0.5 and 1.2 percent in May. 


-more- 
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CPI-U Experimental Measures 


BLS publishes in each release experimental CPI-U measures using alternative 


homeownership approaches. June increases in these indexes ranged from 0.4 to 0.7 percent, after 


seasonal adjustment. The most closely watched experimental measures—-the CPI-U All Items 


using rent substitution (X-1) and the CPI-U All Items using outlays with average interest 
costs (X-5)--increased U.6 and 0.7 percent, respectively, in June. The 12-month changes in 
the CPI-U All Items from June 1980 were 9.4 percent for X-1 and 10.1 percent for X-5. The 


official CPI-U rose 9.6 percent over this period. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose U.7 percent. The housing component rose 1.1 ‘percent and accounted for about 
three-fourths of the June increase. Home financing costs advanced 2.4 percent, reflecting a 
1.0 percent increase in mortgage interest rates and a 1.5 percent increase in house prices. 
The index for fuels and other utilities advanced 0.9 percent despite a decrease in fuel oil 
prices as charges for gas and electricity rose 1.7 percent. The food and beverage component 
increased 0.3 percent. Grocery store foods rose 0.1 percent, primarily due to sharp increases 
in egg, pork, and cereal prices. These increases were partially offset by declines in beef, 
fresh fruits and vegetables, and sugar prices. The transportation component rose 0.2 percent 
as increases in new and used car prices and automobile finance charges offset a 1.5 percent 


decline in gasoline prices. Apparel prices rose 0.1 percent in June, and the index for 


medical care rose 0.9 percent. The index for entertainment rose 0.3 percent, the same as in 


each of the preceding 3 months. The other goods and services component increased 0.6 percent. 


Week of August 3, 1981 


CONSUMER PRICES: ENERGY AND FOOD - JUNE 198) 

WASHINGTON -- The U.S. average price for all types of gasoline decreased to 
$1.362, the U.S. Department of Labor's Bureau of Labor Statistics reported in 
releasing the average retail prices for energy and food for June 1981. These 
average prices are collected by BLS in conjunction with the Consumer Price Index. 
June prices of leaded regular gasoline averaged $1.324; unleaded regular, $1.391; 
and leaded premium, $1.446. In the 28 cities for which gasoline prices are 
published, prices for all types of gasoline averaged highest in Honolulu and 
Anchorage and lowest in Denver, Kansas City, and St. Louis. 

The U.S. average price per gallon of fuel oi] decreased slightly to $1.259 
for June. In the 16 cities for which fuel oil prices are published, the price 
per gallon averaged highest in Buffalo and the New York metropolitan area and 
lowest in Portland, Oregon, and Minneapolis. 


Electricity and Natural Gas 

The U.S. average price for 500 KWH was $34.962, up $1.862 from May. The large increase was 
primarily due to a seasonal change to higher summer rates for electricity. The June price for 
40 therms of natural gas was $19.276, 5.5 cents higher than May. The average price for 100 


therms was $45.043, 5.6 cents higher than May. 


-more- 
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Food 


From May to June, the U.S. average price increased for 53 items and decreased for 33 items. 
Increases were most significant in the meats, poultry, fish, and eggs category where higher prices 
outnumbered lower prices by 21 to 8. The greatest price advances were recorded for porterhouse 


steak, up 15.3 cents, T-bone steak, up 7.9 cents, and pork chops, up 7 cents. 


Cereals and bakery products were mostly higher in price as increases were experienced by nine 
items and decreases by only two items. The most notable increase was recorded for chocolate chip 
cookies, up 4.4 cents. Price changes for fruits and vegetables were almost evenly mixed as 13 
items were higher and 11 items were lower in price. The magnitude of the price increases was not 
very great with the most significant being a 5.9 cent advance in the price for strawberries. The 
price decreases, however, were generally rather large as snap beans were down 14.2 cents, green 
ontons down 12.7 cents, cucumbers down 11.7 cents, and corn on the cob down 10.5 cents. 


Price declines outnumbered price increases for dairy products. Four dairy items were lower and 
two were higher as most price changes were not significant, the largest being a one-cent decline 
in the price for yogurt. Price changes for other foods at home were evenly balanced as eight 
items moved up and eight items moved lower. The most notable change was a 16.2 cent reduction in 


freeze dried instant coffee prices. 


Week of August 3, 1981 


REAL EARNINGS IN JUNE 1981 

WASHINGTON -- Preliminary real earnings figures for June--covering full-time 
and part-time workers on production or nonsupervisory jobs in the private nonfarm 
sector of the American economy--were released by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Real earnings--or earnings in constant dollars--for June were calculated by 
adjusting earnings in current dollars for changes in the Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings decreased 0.2 percent from May to June 
after allowance for the usual seasonal variation. A 0.7 percent increase in 
average hourly earnings was offset by a 0.7 percent increase in the CPI-W and a 
0.3 percent decline in average weekly hours. 

Over the year, real average weekly earnings were down 0.3 percent. An 
8.9 percent increase in average hourly earnings and a 0.3 percent increase in 
average weekly hours were offset by a 9.5 percent increase in the CPI-W. Before 
adjustment for changes in the CPI-W and seasonal change, average weekly earnings 
were $254.88 in June conpared with $233.33 a year earlier. 

Real spendable earnings--average weekly earnings reduced by social security and 
Federal income taxes applicable to a married worker with three dependents who earned 
the average amoung and then deflated by changes in the CPI-W--decreased 0.2 percent 
from May, seasonally adjusted. Over the year, real spendable earnings were down 
2.0 percent. 

The Hourly Earnings Index in dollars of constant purchasing power was down 
0.2 percent from May tu June. Compared with a year ago, the index was down 
0.6 percent. The index excludes the effects of overtime in manufacturing and of 
interindustry shifts, such as the shift of workers between high-wage and low-wage 


industries. 





Week of August 3, 1981 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first Presidential committee to call for public works programs to fight 
unemployment and to stabilize the economy was under President Warren G. Harding's 
administration in 1921, according to "Labor Firsts in America," a U.S. Labor 
Department publication. 

# # # 


The first use of public works projects by the federal government to fight 
unemployment was by the Hoover administration in 1929, according to "Labor Firsts 
in America," published by the U.S. Department of Labor. 

# # # 


In 1931, the first Employment Stabilization Act creating a board to advise the 
President on the economy and to collect data on the economy was passed, according 
to “Labor Firsts in America," a publication of the U.S. Department of Labor. 

# # # 


The first statewide relief program was initiated in New York in 1931, according 
to "Labor Firsts in America," a publication of the U.S. Department of Labor. 


# # # 
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